Know the Facts - Know the Law - Know your Rights
The Facts:
1. The U.S. Information and Educational Exchange Act of 1948 was amended in 2012 by the Smith-Mundt
Modernization Act of 2012, a law that makes it legal for the News to display Propaganda in the U.S.
Since then, the News has used Propaganda to control the common perception of the Mainstream
Narrative. All News related to COVID-19 has been nothing but Fear Mongering Propaganda. The
News is legally lying to you. https://en.wikipedia.org/wiki/Smith%E2%80%93Mundt_Act Stop
watching the News. You won’t find the truth there. The only way to find the truth today is to do your
own research. The news says, “Trust the Science,” and “Trust the Experts.” The truth is, the Experts
don’t all agree. There are hundreds of thousands of Doctors, Nurses and Scientists around the world
who disagree with the COVID-19 Narrative, but they are all being censored by the Main Stream Media.
You are more intelligent than the News would like you to believe. You are intelligent enough to do your
own research and draw your own conclusions.

2. Koch’s Postulates have never been enacted and followed through on determining whether or not the
pathogen known as SARS-COV-2, or COVID-19, even exists, let alone causes the disease it is claimed
to cause. The virus has never been properly found to exist within any lifeform and has never been
isolated in a laboratory. https://frankreport.com/2020/07/03/coronavirus-truths-part-2-kochs-postulates-

not-being-used-at-all-for-covid-19-why/ In fact, a Freedom of Information Act was pulled on the NHS
regarding this, and the NHS responded saying, “No, the virus known as SARS-COV-2, otherwise known
as COVID-19 has never been isolated in a laboratory.” Be it known that a Freedom of Information Act
will stand in the court of law as TRUTH. https://rumble.com/vb55hj-proof-from-the-nhs-covid-doesnot-exist.html
3. Furthermore, A Freedom of Information Act has been pulled on multiple Hospitals in the US and abroad
asking how many of their patients died with COVID listed as the cause who did not also have terminal
pre-existing conditions. All but one of those hospitals answered “Zero.” The one that did not answer
Zero, answered “Four.” Only Four people can really be said to have died from nothing but COVID. It
is also a fact that no autopsies have been done on any of those four to determine whether or not COVID19 was legitimately the cause.

4. In medicine, there are two prevailing theories on how disease is caused. Germ Theory as invented by
Louie Pasteur, and Terrain Theory championed by Antionette Bechamp. Germ Theory states that
disease is caused by infection of a pathogen from outside the body. While this is sometimes the case, it
is rare. Even Louie Pasteur, for whom pasteurization of milk is known, the inventor of Germ Theory,
stated in his last words on his death bed that Germ Theory was wrong, that Terrain Theory was right.
Terrain Theory states that the state of the body is what causes disease. For example, poor diet, little
exercise and consuming toxins will throw the body out of balance causing a build up of dead tissue. The
purging of this dead tissue is what is known as the Common Cold, or the Flu if it gets bad. If the flu gets
bad enough, it could cause bacteria to build up in the lungs causing Pneumonia. This is common sense
in Naturopathic medicine that Main Stream Allopathic medicine automatically denies because the only
goal of allopathic medicine is to keep people sick, as healthy people do not profit the medical field.
https://perthhomeopath.com/the-germ-theory-vs-the-terrain-theory/
https://www.drrobertyoung.com/post/the-terrain-theory-vs-the-germ-theory
https://www.westonaprice.org/health-topics/notes-from-yesteryear/germ-theory-versus-terrain-thewrong-side-won-the-day/
5. Even if COVID-19 were a real virus causing a real disease, it has a survival rate of 99.9% and cannot,
therefore, be said to be a Pandemic, warranting the wearing of a mask, or vaccinations. This percentage
of survival rate is evident even with the fudging of numbers by including all those who have died with
COVID after being tested, even if it was not actually the cause. To learn more, visit
https://worlddoctorsalliance.com/

6. There isn’t a single facemask or dust mask on this planet that perfectly stops dust. As such, no mask on
this planet can be said to stop a virus, and therefore slow the spread of the disease. In virology labs, the
scientists wear airtight suits that are fed fresh air from outside of the room to prevent them from
contracting a virus. A plethora of studies have been done on the efficacy of wearing facemasks since the
original SARS outbreak in China to find out if the wearing of facemasks could actually help slow or stop
the spread of a virus. All of the studies have concluded that facemasks not only do not help slow or stop

the spread of the virus, but they do, in fact, actually increase the spread of virus, as well as cause a
plethora of other health concerns associated with the fact that these facemasks are breeding grounds for
bacteria and fungi. You may find some of these studies at the links below.
https://bmjopen.bmj.com/content/5/4/e006577.full
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4420971/
https://pubmed.ncbi.nlm.nih.gov/18500410/
https://pubmed.ncbi.nlm.nih.gov/15340662/
https://clinicaltrials.gov/ct2/show/NCT00173017
https://pubmed.ncbi.nlm.nih.gov/18331781/
https://www.nature.com/articles/s41598-018-35797-3
https://pubmed.ncbi.nlm.nih.gov/31479137/
https://bmjopen.bmj.com/content/5/4/e006577#T1
https://pubmed.ncbi.nlm.nih.gov/21477136/
https://pubmed.ncbi.nlm.nih.gov/28039289/
https://bmjopen.bmj.com/content/5/4/e006577.long
https://pubmed.ncbi.nlm.nih.gov/20584862/
https://pubmed.ncbi.nlm.nih.gov/22188875/
https://pubmed.ncbi.nlm.nih.gov/31479137/
https://pubmed.ncbi.nlm.nih.gov/27531371/
https://pubmed.ncbi.nlm.nih.gov/29855107/
https://pubmed.ncbi.nlm.nih.gov/29678452/
https://pubmed.ncbi.nlm.nih.gov/25806411/
https://pubmed.ncbi.nlm.nih.gov/23108786/
https://pubmed.ncbi.nlm.nih.gov/25858901/
https://pubmed.ncbi.nlm.nih.gov/5333967/
https://academic.oup.com/annweh/article/54/7/789/202744
https://pubmed.ncbi.nlm.nih.gov/27531371/
https://www.nature.com/articles/s41591-020-0843-2
https://vimeo.com/424254660
https://www.facebook.com/watch/live/?v=276231940292992&ref=watch_permalink
https://www.youtube.com/watch?v=D0t84p6H4XA
https://pubmed.ncbi.nlm.nih.gov/19216002/
https://www.cmaj.ca/content/188/8/567
https://academic.oup.com/cid/article/65/11/1934/4068747
https://jamanetwork.com/journals/jama/fullarticle/2749214
https://onlinelibrary.wiley.com/doi/epdf/10.1111/jebm.12381
https://academic.oup.com/cid/article/11/3/494/397025
https://link.springer.com/article/10.1007/s12560-011-9056-7

The Law:
1. All Governor Mandates, Executive Orders, Etc. are NOT laws and cannot be legally enforced against
the general public, nor do they need to be followed by any business. They are merely suggestions that
are only enforceable against Government Employees and Contractors. In fact, by following these
Mandates, businesses are actually breaking several laws, as listed below.
https://www.washingtontimes.com/news/2020/may/5/executive-orders-are-not-laws/

2. If a business is a Publicly Registered Company, such as an LLC, INC., LLP, etc. under Title III Reg 28
CFR §36.104 then Federal law 28 CFR §36.202 states that that unless a person has been individually
assessed as a "direct threat" (see definition below) you may not exclude them from the SAME and
EQUAL services as others. Title III, Sections §36.202(a)(b)(c) and §36.203(a)(b)(c) states that no person
shall be denied the same PARTICIPATION and EQUAL ACCESS as everyone else. The law prohibits
any business from serving their customers separately or differently. To do so is considered
Discrimination by these laws. This is also covered under the Connecticut Revised Statutes 46a-64a1/a2. You cannot be discriminate against for reasons including Age, Sex, Race, Religion, Disability
(including medical exemptions to wearing a face mask), or Political Affiliation. Just as a business
cannot deny entry to someone in a wheelchair, they cannot deny entry to you for not wearing a
mask due to your medical condition or disability. You can sue a business for Discriminating against
you by assuming you do not have a Medical or Religious Exemption to wearing a face mask or not
allowing you EQUAL ACCESS and PARTICIPATION to their Public Accommodation during business
hours. It is also unlawful to request information regarding your medical conditions by HIPAA.
https://www.eeoc.gov/statutes/laws-enforced-eeoc A claim may be pursued through Department of Fair
and Employment and Housing (DFEH) or a private lawsuit. If a business engages in a pattern or practice
of discrimination, you can refer the matter to the Attorney General or to your local district or city attorney
may bring an action to enjoin any violation of Connecticut Revised Statutes 46a-64-a1/a2.

3. Even if the company exists on Private Property, that property is considered a “Public Accommodation”
open to the public and thus any charge of "trespass" is a false accusation as long as you are complying
with all lawful conditions allowing you to remain on that property. “It is a defense to these crimes if (1)
the building was abandoned, (2) the premises at the time of entry were open to the public and the
person complied with all lawful conditions on access and remaining on the premises, or (3) the person
reasonably believed that the owner (or someone else with the power to do so) would have or did license
him to enter or remain on the premises” (CGS § 53a-110). As such, all businesses are PROHIBITED
from unlawful discrimination by denying the entry of any member of the public who is who is not
disturbing the peace according to Title II, III and VII of the U.S. Civil Rights Act of 1964. To do so is a
crime of UNLAWFUL DETENTION, as covered under Connecticut Penal Code 53a-96, which is a
Felony punishable by up to 1 years in prison and/or up to a $2,000 fine.
https://www.bileckilawgroup.com/court-martial-defense/articles-of-the-ucmj/article-97-unlawfuldetention#:~:text=It%20is%20often%20the%20case%20that%20a%20simple,hold%20for%20over%20
a%20quarter%20of%20a%20decade.

3. Business Policies, like policies of any kind, are part of “Explicit Contracts,” which are only legally
enforceable upon those who explicitly sign an Agreement consenting to those policies. Policies are
Contract Terms and Conditions. Contracts cannot be enforced against those who have not signed the
contract. Business Policies are only legally enforceable against Employees. To enforce Business
Policies against customers is Fraud and is punishable by up to 7 years in Federal Prison.
https://www.dpp-law.com/fraud-offences-maximum-penalties/ To clarify, Explicit Contracts have
Terms and Conditions called “Policies.” Implicit contracts do not. For example, when you go into a

restaurant and order food, you are “implying” that you are going to pay for that food before you leave.
If you don’t you are stealing. If you go into a store and being putting things into a cart, you are
implying that you are going to pay for those items before leaving the store. However, you are not
“implying” that you consent to a businesses “Policies” simply walking in their front door.
4. In Connecticut, it is against the law for any person to enforce the law that is not a Law Enforcement
Officer. This is covered under CGS 53a-130 as “Criminal Impersonation. Any time an employee
harasses you for not wearing a mask they are impersonating a Police Officer by attempting to enforce
the law. They can be fined up to $1,000 and/or be imprisoned for up to 6 months when you report this
violation to the District Attorney or the Attorney General.
5. According to Connecticut Penal Code 53a-178, A person is guilty of inciting to riot when he advocates,
urges, or organizes six or more persons to engage in tumultuous and violent conduct of any kind likely
to cause public alarm. Anytime a business establishment encourages or simply allows employees to
gang up and threaten, berate, and draw attention to unmasked patrons by more than six people is
creating the crime of inciting a riot. This crime is a Class A misdemeanor and carries the penalty of up
to one year in jail and a fine of up to $2,000. If this ever happens to you, use your cell phone to video
record the event as evidence for when you file a complaint with the Attorney General later.
6. Also covered under Connecticut Penal Code 53a-178 - A person is guilty of coercion when he compels
or induces another person to engage in conduct which such other person has a legal right to abstain
from engaging in, or to abstain from engaging in conduct in which such other person has a legal right to
engage, by means of instilling in such other person a fear that, if the demand is not complied with, the
actor or another will: (1) Commit any criminal offense; or (2) accuse any person of a criminal offense;
or (3) expose any secret tending to subject any person to hatred, contempt or ridicule, or to impair any
person's credit or business repute; or (4) take or withhold action as an official, or cause an official to
take or withhold action. Coercion is a Class A misdemeanor and carries a penalty of up to one year in
jail and a fine of up to $2,000.
7. Furthermore, according to Connecticut Penal Code 53-37a - Any person who, with the intent to subject,
or cause to be subjected, any other person to the deprivation of any rights, privileges or immunities,
secured or protected by the Constitution or laws of this state or of the United States, on account of
religion, national origin, alienage, color, race, sex, gender identity or expression, sexual orientation,
blindness or physical disability, violates the provisions of section 46a-58 while wearing a mask, hood
or other device designed to conceal the identity of such person shall be guilty of a class D felony. This
crime carries the penalty of up to five years in jail and a fine of up to $5,000. In other words, any crime
above committed by an employee harassing is even worse while they are wearing a mask.
8. Perhaps the biggest law being broken by any business requiring their employees and customers to wear
face masks is “Practicing Medicine without a License.” This is covered under CGS 20-9, and is
punishable by up to a $300 fine for each and every offense on each and every day. A Face Mask is
legally defined as a “Medical Device” and employees and their businesses, which are not Doctors or
Medical Establishments, are requesting, in fact, DEMANDING, that you wear this Medical Device for
“Health Reasons.” That is practicing medicine without a license. Even if they never get arrested for
this Offense, should one of their employees become sick as a result of wearing the mask while at work,
they have the right to sue their business for practicing medicine without a license.
https://www.alllaw.com/articles/nolo/medical-malpractice/practicing-without-license-criminal-civilliability.html

9. Furthermore, there is the Nuremberg Code of 1948. COVID-19 is not a Pandemic, it is a massive
Social Experiment that is entirely in violation of the Nuremberg Code.

Your Rights:
1. U.S. Constitution, 1st Amendment, Right to Assemble, Right to Freedom of Speech, Right to
Religious Expression - Requiring someone to wear a mask as a condition to assemble in one’s
place of public accommodation is an infringement of the right protected under the U.S.
Constitution, the highest law of the land. No law is valid or lawful that violates the Constitution.
No health order, emergency order, state of emergency, municipal ordinance, or store policy may
suspend or violate the Constitution, period.
2. U.S. Constitution, 4th Amendment, Right to Privacy - Forcing a person to wear a mask without
their consent is a violation of the 4th Amendment. Further, gathering vital statistics such as taking
one’s temperature is a violation of a person’s right to privacy. You have to right to report such
violations to the U.S. Department of Justice, which is required by law to investigate Civil Rights

Violations. No law is valid or lawful that violates the Constitution. No health order, emergency
order, state of emergency, municipal ordinance, or store policy may suspend or violate the
Constitution, period.
3. Connecticut Constitution, Article 1, Section 1 - All people are by nature free and independent
and have inalienable rights. Among these are enjoying and defending life and liberty, acquiring,
possessing and protecting property, and pursuing and obtaining safety, happiness and privacy.
Therefore, a business attempting to deny you the ability to acquire property by shopping at their
business or to deny you access to services that you have the right to enjoy is unlawful and a
violation of Constitutional liberties.
4. Connecticut Constitution, Article 1, Section 4 - Every person may freely speak. A law may not
restrain or abridge livery of speech. (Muzzling one’s face with a muzzle does not allow for one to
freely speak, and it abridges freedom of speech.) Therefore, denying entry due to a person not
wearing a mask is a violation of the Connecticut Constitution.
5. Connecticut Constitution, Article 1, Section 3 - Free exercise and enjoyment of religious
expression without discrimination. If covering one’s face intrudes on the religious expression of
an individual, that right to religious expression may not be denied.
6. You have the right to file a complaint and lawsuit. - If any employee, group of employees or
business harasses you, discriminates against you or breaks any of the laws above, you have the
right to file a complaint to the company to the proper authority, such as the ADA, FDA, OSHA,
County Health Department, Business Licensing Division, District Attorney, Attorney General,
State Consumer Affairs Division, the Commission on Human Rights, and the State Board of
Medical Licensing. See the document “How to Handle Mask Harassment and Discrimination.”
7. You have the right to make a Citizen’s Arrest. To do so, see the document “LEGAL NOTICE”.
DO NOT attempt to make a Citizen’s Arrest if you are not a Private Person. If you do not know
what a Private Person is, or how to become one, then you are not a Private Person. Instead, see
above. To learn how to become a Private Person, read the book “Occupation of Planet Earth - A
Liberation Manual” by Peter, available on Amazon.
This document and all documents referred to herein are available on
https://www.KamironFreeman.com under the tab titled “COVID Laws and Rights.”
Please always remember to remain calm and peaceful at all times. Our first obligation is to educate our
harassers as they are simply the blind attempting to lead the blind not knowing that you are not blind.
Only attempt to show them the “law” if they do not accept the “facts.” If they do not accept the Law,
then follow points 6 or 7 above.

